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GEPA

    The proposed SOAR program specifically targets and will serve students and young adults who directly come from traditionally under represented and underserved populations and who are at risk of poverty, academic failure, and school dropout. The SOAR direct program sites proposed in this application will - by design - serve low-income, impoverished, and disadvantaged Alaska Native populations. To increase awareness and participation in the SOAR program, the applicant will recruit (through one-on-one solicitation by teachers and staff members) students and families who fit this high-needs criteria. Additionally, data will be monitored to gauge the program’s effectiveness in reaching under represented groups and corrective steps will be taken, if necessary, to maximize their participation. Curriculum materials – as well as instructional and support services - will be culturally sensitive to the needs of all learners to be served. The program will further be delivered based on the specific needs and challenges of program participants. Informational brochures and materials will be in multilingual, Braille, word speak, and other accessible formats, as appropriate.
    The Board of Directors of the Reach for Tomorrow Foundation and its co-applicants (the partnering school districts) all serve an academically, culturally, and racially diverse student population and are committed to equal access and treatment for all students, employees, and the general public. With respect to this commitment, the lead applicant’s board policy of nondiscrimination guides and governs decision making at all levels. Our policies incorporate the following principles: The Board of Directors shall not discriminate against students, parents or guardians of students, employees, applicants, contractors, or individuals participating in board and/or agency sponsored activities. The Board is committed to the provision of equal access in all student, employment and business programs, activities, services and operations that are deployed or provided directly by the Board, as well as those operated or provided by another entity on behalf of the Board under contractual or other arrangements. This policy is established to provide an environment free from discrimination and harassment based upon age, race, color, disability, gender, marital status, national origin, religion or sexual orientation.

    The applicant’s Personnel Department monitors, coordinates, and recommends action to ensure compliance with these policies. To effectively and fairly resolve conflicts should they arise, the lead applicant has established grievance procedures related to equal access for applicants, employees or students and their families alleging discrimination. These procedures, which are administered by the Personnel Department, are accessible for use by students, employees, and the general public. The Department also offers in-service training to increase staff effectiveness in recognizing and correcting biased attitudes. In accordance with the Americans with Disabilities Act, the applicant will provide appropriate accommodations so that the proposed program is accessible to students and staff with disabilities. 

    The lead fiscal applicant and its partners are committed to implementing ten (10) specific strategies for ensuring equal access to and participation in the program for consumers, staff of partnering agencies, and employees. The following steps will be implemented with the intent to reduce access barriers based on gender, race, national origin, color, disability, and age to maximize participation, as necessary: 

1. Develop and administer a pre-participation survey with training/event/workshop/activity registration materials to identify special access requirements – such as wheel chair access, signers, and interpreters, as needed. 

2. Develop and implement a strategy plan that will address the identified special access needs indicated by registrants prior to every event and large group training/event/workshop/class sessions. All program-related sessions must be held in ADA accessible facilities.

3. Coordinate and offer cultural sensitivity and ADA training for program staff, as recommended by the Personnel Department.

4. Hire, recruit, and involve individuals from ethnic minority groups, bilingual individuals, consumers, and individuals with disabilities to plan, implement, and evaluate program services.

5. Develop or acquire and disseminate culturally relevant and sensitive curriculum and information materials that can be understood and accessible to all potential participants, regardless of their unique challenges. 

6. Offer transportation vouchers for consortium members and families who must use personal or public transportation to attend meetings, activities, and workshops, as needed.

7. Offer interpretation services for consumers and others as needed and appropriate.

8. Offer onsite childcare for individuals who must bring their children to program activities (as needed).

9. Arrange for assistive technology devices to translate materials for participants in need of such services.

10. Post information materials, schedules of events, and program assessments on the internet – which will enable assistive computer devices to interpret the materials for users.  
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